
 

 

2010 Mentoring Corporate Honor Roll 
 
Companies meeting at least three of the following criteria 
will be selected for membership in the Corporate Honor Roll: 
 

• The CEO formally commits to involve his/her company in youth mentoring. 

• The CEO and/or at least one member of the senior management is a mentor. 

• The company has established a policy regarding employee release time for mentoring 

• The company has designated an employee who oversees internal coordination of the 
program 

• The company has formed a mentoring alliance with a school, school district or 
community-based organization, which focuses on academic success, self-esteem, 
character development, school-to-career and/or workforce development. 

• At least 10 employees or 1% of the company workforce, (whichever is larger) are 
involved in mentoring 

 

Mentoring is defined as a relationship that lasts at least six months between a caring individual 
and a young person formed with the purpose of providing the young person with guidance and 
support. 
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2010 Mentoring Corporate Honor Roll 
 

The Mentoring Corporate Honor Roll recognizes and pays tribute to those businesses whose leadership 
and involvement have significantly advanced youth mentoring in Connecticut.  Companies are selected 
for the Honor Roll membership by The Connecticut Mentoring Partnership.  Companies must meet at 
least 3 of the 6 criteria to be selected for the Honor Roll. 
 

 The CEO formally commits to involve his/her company in youth mentoring. 

 The CEO (or at least one member of the senior management) is a mentor. 

Name of the CEO         

or senior manager         

 The company has established a policy regarding employee release time for mentoring. 

 The company has designated an employee who oversees internal coordination of the program. 

 The company has formed a mentoring alliance with a school, school district or community-based 
organization that focuses on academic achievement, character development, school-to-career 
and/or workforce development. 

 At least 10 employees or 1% of the workforce (whichever is larger) are involved in mentoring. 

The company has been involved in youth mentoring for _____ years. # of mentors    

Please indicate name of school or school district partner and contact person       

Please include any additional information you think is relevant.         

               

               

 

Name of Company:         Contact Person:        

Address:                

City         State:      ZIP:    

Phone:         E-mail:          
 

Please return to: 
 The Governor’s Prevention Partnership (address below) 
    or fax to (860) 236-9412 (for questions call 860/523-8042 ext. 18 or ext. 23) 

 

 Please check all that apply: 

The Governor’s Prevention Partnership 
30 Jordon Lane Wethersfield, CT 06109 (860) 523-8042. www.preventionworksct.org 
Keeping kids safe, successful and drug-free 


