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The Governorôs Prevention Partnership

A statewide public -private alliance, building a strong, healthy 
future workforce through leadership and prevention in the 
areas of mentoring, bullying and school climate, underage 

drinking, as well as alcohol and drug abuse.



Webinar Housekeeping

If you are experiencing technical difficulties during the 
webinar ςplease use the chat bubble on the right hand 
side of your screen and select Kristen Granatek as the 
Chat Recipient.  I will attempt to assist you as best as I 
can.

If you would like to ask a question, please send it to 
Kristen Granatekand I will collate for the Q & A 
segment.



What is True Colors?

True Colors is a non -profit organization that works with 
other social service agencies, schools, organizations, and 

within communities to ensure that the needs of sexual and 
gender minority youth are both recognized and 

competently met. The organization trains more than 2400 
people annually, organizes the largest LGBT youth 

conference in the country with more than 2000 attendees 
and manages the stateôs only LGBT mentoring program. 

True Colors has been spotlighted by both national and local 
media for their expertise in LGBTI youth issues, including 

most recently CNN.



4 Components of Identity



Å Hair

Å Make -up

Å Clothes

Å Earrings

Å Shoes

Å Voice

Å Gestures

Å Movement

ÅWalk, talk, 

sit, stand
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Transgender

An umbrella term that describes people whose gender identity 
or gender expression differs from expectations associated with 
the sex assigned to them at birth. This term may include pre -
operative transsexuals, post -operative transsexuals, non -
operative transsexuals, cross -dressers, androgynous people, 
gender benders, drag kings, and drag queens. People who are 
transgender may be heterosexual, bisexual, gay, lesbian, or 
asexual.



Cisgender

A term used to describe people whose gender identity and 
expression align with the expectations associated with the sex 
assigned to them at birth. This term may include individuals 
who were assigned male at birth, who identify as boys or men 
and whose gender expression is on the masculine end of the 
spectrum (and vice versa). The term was created to replace 
the value -laden term ónormalô with a values-neutral term that 
describes what is the most common gender 
experience . People who are cisgender may be heterosexual , 
bisexual, gay, lesbian, or asexual.



THE MISSION OF THE CHRO

Eliminate discrimination 
through civil and human 
rights law enforcement
and to establish equal 
opportunity and justice 
for all persons within the 
state through advocacy
and education. 



Sexual Orientation 
(definition)

Sexual orientation
(Conn . Gen. Stat. section 46a -81a)  

(1991 - Public Act 91 -58) 

ñé[S]exual orientation" means having a preference for 
heterosexuality, homosexuality or bisexuality, having a 
history of such preference or being identified with such 
preference, but excludes any behavior which 
constitutes a violation of part VI of chapter 952 of the 
general statutes. ò



AN ACT CONCERNING 
DISCRIMINATION

ÅPUBLIC ACT 11 -55 

ÅPROVIDING PROTECTION AGAINST 
DISCRIMINATION ON THE BASIS OF GENDER 
IDENTITY OR GENDER EXPRESSSION



PUBLIC ACT 11 -55 

GENDER IDENTITY OR GENDER EXPRESSSION
(definition )

ÅA personôs gender- related identity, appearance or 
behavior, whether or not that gender - related identity, 
appearance or behavior is different from that 
traditionally associated with the personôs physiology or 
assigned sex at birth



PUBLIC ACT 11 -55 

GENDER IDENTITY OR GENDER EXPRESSSION
(establishing identity or expression with evidence)

Gender-related identity can be shown byproviding 
evidence including, but not limited to:

ÅMedical history

ÅCare or treatment of the gender - related identity

ÅConsistent and uniform assertion of the gender 
related identity

ÅAny other evidence that the gender related identity 
is sincerely held, part of a personôs core identity or 
not being asserted for improper use



Conn. Gen. Stat. 10 -15c(a) [1979]

Å(a) éeach such child shall have, and shall be so advised 
by the appropriate school authorities, an equal 
opportunity to participate in the activities, programs and 
courses of study offered in such public schools, at such 
time as the child becomes eligible to participate in such 
activities, programs and courses of study, without 
discrimination on account of 

ÅRace

ÅColor

ÅSex

Ågender identity or expression [2011] , religion , national 
origin or sexual orientation [1997] é.



Conn. Gen. Stat. §10 -15c 
Protected Statuses

ÅRace 

ÅColor 

ÅSex 

ÅGender Identity or 
Expression

ÅReligion 

ÅNational Origin 

ÅSexual Orientation 



Conn. Gen. Stat. 46a -64 and 46a -81d

Prevent Discrimination in 
places of Public 
Accommodations which 
includes schools



Public Accommodation
Protected Classes

ÅRace 

ÅCreed

ÅColor

ÅNational Origin

ÅAncestry

ÅSex

ÅGender Identity or 
Expression [2011]

ÅMarital Status 

ÅAge

ÅLawful Source of Income

ÅIntellectual Disability

ÅMental Disability

ÅPhysical Disability

ÅSexual Orientation 
[1991]

Conn. Gen. Stat.  46a-64  and  Conn. 
Gen. Stat.  46a-81d 



DEPRIVATION OF RIGHTS. 
DESECRATION OF PROPERTY. 
CROSS BURNING. PENALTY

ÅC.G.S. 46a-58



C.G.S. 46a -58 (a)(Umbrella Statute)

It shall be a discriminatory practice in violation of Sec. 
46a -58(a) for any person to subject, or cause to be 
subjected, any other person to the deprivation of any 
rights, privileges or immunities, secured or protected by 
the Constitution or laws of CT or of the U.S. on account 
of 



PROTECTED CLASSES

ÅCONN. GEN. STAT. §46a-58(a)
ÅRace
ÅColor(skin color) - Color is usually broader than race. For 

instance, landlords may be liable for color-based discrimination if 
they discriminate against dark-skinned people, regardless of their 
race.
ÅNational Origin
ÅAlienage/ Ancestry
ÅReligion/creed (applies to the belief in and observance of all 

religions, the lack of identification with a religion and the non-
belief in religion)
ÅSex / Gender 
ÅGender Identity or Expression [2011]
ÅSexual Orientation [2007]
ÅPhysical Disability  
ÅMental Disability 



WHAT ARE THE OTHER PROTECTED CLASSES 
missing from 46a -58(a)?

ÅAge

ÅMarital Status

ÅLearning Disability

ÅIntellectual Disability



CHRO V. CHESHIRE BOARD OF EDUCATION 
(270 CONN 665(2004)

ÅA complaint against the Cheshire Board of Education was 
filed with the CHRO claiming discrimination on the basis 
of race in violation of Conn. Gen. Stat. §46a -58(a), 
alleging Cheshire BoE disciplined a black student more 
harshly than a white student (inconsistent with its own 
policy) and it did not stop white students from harassing 
the black student, in violation of Conn. Gen. Stat. §10 -
15c. The student ended up transferring to a different 
high school.  The case was eventually heard by the CT 
Supreme Court, the court concluded that the legislature 
intended that CHRO has the broad authority to handle 
claims of distinct discriminatory conduct by school 
personnel and local school boards. 



CHRO V. CHESHIRE BOARD OF EDUCATION 
(270 CONN 665(2004)

Å§ 46a -58(a) has broad language. i.e. the protection of 
"any" person against deprivation of "any rights, 
privileges or immunities." 

Å§46a -58(a) was amended and expanded to prohibit  
discrimination including sex, blindness, physical 
disability, religion and national origin. Since this 
decision, sexual orientation, gender identity and gender 
expression have been added to the protected classes 
covered.



CHRO V. CHESHIRE BOARD OF EDUCATION -
HOLDINGS

ÅThe court determined that the state board of education was 
not the exclusive remedial agency through which to address 
student claims of discriminatory conduct of school officials. 

ÅCHRO has jurisdiction over discrete acts of discrimination

ÅThe state board of education has the ability to address 
"systemic racial isolationñ (i.e. Sheff v. OôNeill) 



SCHOOLS SHOULD BE BULLY FREE


