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The Governor’s Prevention Partnership
A statewide public-private alliance, building a strong, healthy
future workforce through leadership and prevention in the
areas of mentoring, bullying and school climate, underage
drinking, as well as alcohol and drug abuse.

Webinar Housekeeping
If you are experiencing technical difficulties during the
webinar – please use the chat bubble on the right hand
side of your screen and select Kristen Granatek as the
Chat Recipient. I will attempt to assist you as best as I
can.
If you would like to ask a question, please send it to
Kristen Granatek and I will collate for the Q & A
segment.

What is True Colors?
True Colors is a non-profit organization that works with
other social service agencies, schools, organizations, and
within communities to ensure that the needs of sexual and
gender minority youth are both recognized and
competently met. The organization trains more than 2400
people annually, organizes the largest LGBT youth
conference in the country with more than 2000 attendees
and manages the state’s only LGBT mentoring program.
True Colors has been spotlighted by both national and local
media for their expertise in LGBTI youth issues, including
most recently CNN.
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Transgender
An umbrella term that describes people whose gender identity
or gender expression differs from expectations associated with
the sex assigned to them at birth. This term may include preoperative transsexuals, post-operative transsexuals, nonoperative transsexuals, cross-dressers, androgynous people,
gender benders, drag kings, and drag queens. People who are
transgender may be heterosexual, bisexual, gay, lesbian, or
asexual.

Cisgender
A term used to describe people whose gender identity and
expression align with the expectations associated with the sex
assigned to them at birth. This term may include individuals
who were assigned male at birth, who identify as boys or men
and whose gender expression is on the masculine end of the
spectrum (and vice versa). The term was created to replace
the value-laden term ‘normal’ with a values-neutral term that
describes what is the most common gender
experience. People who are cisgender may be heterosexual,
bisexual, gay, lesbian, or asexual.

THE MISSION OF THE CHRO
Eliminate discrimination
through civil and human
rights law enforcement
and to establish equal
opportunity and justice
for all persons within the
state through advocacy
and education.

Sexual Orientation
(definition)

Sexual orientation

(Conn. Gen. Stat. section 46a-81a)
(1991- Public Act 91-58)
“…[S]exual orientation" means having a preference for
heterosexuality, homosexuality or bisexuality, having a
history of such preference or being identified with such
preference, but excludes any behavior which
constitutes a violation of part VI of chapter 952 of the
general statutes. ”

AN ACT CONCERNING
DISCRIMINATION
• PUBLIC ACT 11-55
PROTECTION AGAINST
• PROVIDING
DISCRIMINATION ON THE BASIS OF GENDER
IDENTITY OR GENDER EXPRESSSION

PUBLIC ACT 11-55
GENDER IDENTITY OR GENDER EXPRESSSION
(definition)
person’s gender-related identity, appearance or
• Abehavior,
whether or not that gender-related identity,

appearance or behavior is different from that
traditionally associated with the person’s physiology or
assigned sex at birth

PUBLIC ACT 11-55
GENDER IDENTITY OR GENDER EXPRESSSION
(establishing identity or expression with evidence)

Gender-related identity can be shown by providing
evidence including, but not limited to:

• Medical history
• Care or treatment of the gender-related identity
and uniform assertion of the gender
• Consistent
related identity
other evidence that the gender related identity
• Any
is sincerely held, part of a person’s core identity or
not being asserted for improper use

Conn. Gen. Stat. 10-15c(a) [1979]
…each such child shall have, and shall be so advised
• (a)
by the appropriate school authorities, an equal

opportunity to participate in the activities, programs and
courses of study offered in such public schools, at such
time as the child becomes eligible to participate in such
activities, programs and courses of study, without
discrimination on account of
•
•
•
•

Race
Color
Sex

gender identity or expression [2011], religion, national
origin or sexual orientation [1997]….

Conn. Gen. Stat. §10-15c
Protected Statuses
Race
Color
Sex
Gender Identity or
Expression
• Religion
• National Origin
• Sexual Orientation
•
•
•
•

Conn. Gen. Stat. 46a-64 and 46a-81d

Prevent Discrimination in
places of Public
Accommodations which
includes schools

Public Accommodation
Protected Classes
• Race

• Age

• Creed

• Lawful Source of Income

• Color

• Intellectual Disability

• National Origin

• Mental Disability

• Ancestry

• Physical Disability

• Sex
• Gender Identity or
Expression [2011]
• Marital Status

• Sexual Orientation
[1991]
Conn. Gen. Stat. 46a-64 and Conn.
Gen. Stat. 46a-81d

DEPRIVATION OF RIGHTS.
DESECRATION OF PROPERTY.
CROSS BURNING. PENALTY
• C.G.S. 46a-58

C.G.S. 46a-58 (a)(Umbrella Statute)
It shall be a discriminatory practice in violation of Sec.
46a-58(a) for any person to subject, or cause to be
subjected, any other person to the deprivation of any
rights, privileges or immunities, secured or protected by
the Constitution or laws of CT or of the U.S. on account
of

PROTECTED CLASSES
• CONN. GEN. STAT. §46a-58(a)
• Race
• Color (skin color) - Color is usually broader than race. For
instance, landlords may be liable for color-based discrimination if
they discriminate against dark-skinned people, regardless of their
race.
• National Origin
• Alienage / Ancestry
• Religion/creed (applies to the belief in and observance of all
religions, the lack of identification with a religion and the nonbelief in religion)
• Sex / Gender
• Gender Identity or Expression [2011]
• Sexual Orientation [2007]
• Physical Disability
• Mental Disability

WHAT ARE THE OTHER PROTECTED CLASSES
missing from 46a-58(a)?

• Age
• Marital Status
• Learning Disability
• Intellectual Disability

CHRO V. CHESHIRE BOARD OF EDUCATION
(270 CONN 665(2004)
complaint against the Cheshire Board of Education was
• Afiled
with the CHRO claiming discrimination on the basis

of race in violation of Conn. Gen. Stat. §46a-58(a),
alleging Cheshire BoE disciplined a black student more
harshly than a white student (inconsistent with its own
policy) and it did not stop white students from harassing
the black student, in violation of Conn. Gen. Stat. §1015c. The student ended up transferring to a different
high school. The case was eventually heard by the CT
Supreme Court, the court concluded that the legislature
intended that CHRO has the broad authority to handle
claims of distinct discriminatory conduct by school
personnel and local school boards.

CHRO V. CHESHIRE BOARD OF EDUCATION
(270 CONN 665(2004)
46a-58(a) has broad language. i.e. the protection of
• §"any"
person against deprivation of "any rights,
privileges or immunities."

was amended and expanded to prohibit
• §46a-58(a)
discrimination including sex, blindness, physical

disability, religion and national origin. Since this
decision, sexual orientation, gender identity and gender
expression have been added to the protected classes
covered.

CHRO V. CHESHIRE BOARD OF EDUCATION HOLDINGS
• The court determined that the state board of education was
not the exclusive remedial agency through which to address
student claims of discriminatory conduct of school officials.
• CHRO has jurisdiction over discrete acts of discrimination
• The state board of education has the ability to address
"systemic racial isolation“ (i.e. Sheff v. O’Neill)

SCHOOLS SHOULD BE BULLY FREE

ACT CONCERNING THE STRENGTHENING
OF SCHOOL BULLYING LAWS

PUBLIC ACT 11-232
(Effective July 1, 2011)
See Conn. Gen. Stat. §§ 10-222d, 10-222g
to 10-222l

PUBLIC ACT 11-232
(definition) Bullying
• repeated written, oral and electronic
communications by one or more students directed
at or referring to another student attending school
in the same school district, or
• Physical acts and gestures by one or more
students that are repeatedly directed against
another student attending school in the same
school district, that

PUBLIC ACT 11-232
(definition continued)
• Causes physical or emotional harm to the student
his or her property

or

damage to

• Puts the student in reasonable fear of harm to himself or herself
or damage to property
• Creates a hostile school environment for the student
• Infringes on the student’s rights at school, or substantially disrupts
the education process or orderly operation of school.

A HOSTILE ENVIRONMENT
• One in which bullying among
students is so severe or
pervasive that it alters the
school’s climate
• The student that the bullying is
being directed towards must be
attending the same district as
the students engaged in the
bullying

The Act Prohibits Discriminatory Bullying and
beyond
• Targeting a student’s actual or perceived
possession of, or association with others
possessing or perceived as possessing, any
differentiating characteristics such as race, color,
religion, ancestry, national origin, gender, sexual
orientation, gender identity or expression, socioeconomic or academic status, physical
appearance, or mental, physical, developmental or
sensory disability

School Employees are
responsible for acting to
prevent bullying
• An employee is anyone who is employed by a local
or regional board of education or works in a public
school as a teacher, substitute, teacher, school
administrator, school superintendent, guidance
counselor, psychologist, social worker, nurse,
physician, school paraprofessional or coach

School Employees (cont.)

• If the employee provides services to or on
behalf of students in a public school under
a contract with the school board and
whose duties involve regular student
contact

SAFE SCHOOL
CLIMATE PLANS
• “School Climate” means the quality and character
of school life with a particular focus on the quality
of the relationships within the school community
between and among students and adults.
• EACH LOCAL AND REGIONAL BOARD OF
EDUCATION MUST DEVELOP AND IMPLEMENT A
POLICY TO ADDRESS BULLYING IN ITS SCHOOLS
•

A SAFE SCHOOL CLIMATE PLAN

BULLYING PROHIBITED ON OR OFF SCHOOL
GROUNDS

• A SCHOOL SPONSORED OR SCHOOL RELATED
ACTIVITY
• A SCHOOL BUS STOP
• ON A SCHOOL BUS OR ANY OTHER VEHICLE THE
SCHOOL BOARD OWNS, LEASES OR USES
• THROUGH AN ELECTRONIC DEVICE THE SCHOOL
BOARD OWNS, LEASES OR USES

CYBERBULLYING
• The Act covers cyberbullying
• An act carried out through mobile electronic
devices or electronic communications, the
internet, interactive and digital technologies or
cell phones

Safe School Climate Plan
Public Act 14-232 amended subsection (c) of section 10-222d to require the
following:

• ! Not later than September 1, 2014, each local and regional board of
education that has not had a safe school climate plan, developed pursuant
to this section, previously reviewed and approved by the Department of
Education shall submit a safe school climate plan to the department for
review and approval in accordance with the provisions of section 3 of this
act.
• ! Within thirty calendar days of the DoE’s approval of such safe school
climate plan, the board shall make such plan available on the board's and
each individual school in the school district's Internet web site and ensure
that such plan is included in the school district's publication of the rules,
procedures and standards of conduct for schools and in all student
handbooks.

ACT CONCERNING IMPROVING EMPLOYMENT
OPPORTUNITIES THROUGH EDUCATION AND
ENSURING SAFE SCHOOL CLIMATES

• PUBLIC ACT
14-172
(Effective July 1, 2014)

Safe School Climate Plan includes
• The Safe School Climate Plan must make provision for and
provide a process for the following:
• (1) Enable students to anonymously report acts of
bullying to school employees, and
• Students and the parents or guardians of students must be
notified at the beginning of each school year of the process
by which students may make such reports,
• (2) Enable the parents or guardians of students to file
written reports of suspected bullying,

Safe School Climate Plan (cont’d.)

• (3) school employees who witness acts of bullying or receive
reports of bullying are required
• To orally notify the safe school climate specialist, or
another school administrator if the safe school climate
specialist is unavailable,
• Notification must be made not later than one school day
after such school employee witnesses or receives a report
of bullying, and
• School employee is required to file a written report not
later than two school days after making such oral report,

Safe School Climate Plan (cont’d.)
• (4) The safe school climate specialist is required to
investigate or supervise the investigation of all reports
of bullying and ensure that such investigation is
completed promptly after receipt of any written reports
made under this section and
• The parents or guardians of the student alleged to
have committed an act or acts of bullying and the
parents or guardians of the student against whom such
alleged act or acts were directed must receive prompt
notice that such investigation has commenced

Safe School Climate Plan (cont’d.)
• (5) require the safe school climate specialist to review any
anonymous reports, except that no disciplinary action shall be
taken solely on the basis of an anonymous report,
• (6) include a prevention and intervention strategy, as defined by
section 10-222g, for school employees to deal with bullying,
• (7) provide for the inclusion of language in student codes of
conduct concerning bullying,
• (8) require each school to notify the parents or guardians of
students who commit any verified acts of bullying and the parents
or guardians of students against whom such acts were directed not
later than forty-eight hours after the completion of the
investigation described in subdivision (4) of this subsection

Safe School Climate Plan (cont’d.)
• (9) require each school to invite the parents or
guardians of a student against whom such act was
directed to a meeting to communicate to such
parents or guardians the measures being taken by
the school to ensure the safety of the student
against whom such act was directed and policies
and procedures in place to prevent further acts of
bullying

Safe School Climate Plan (cont’d.)
• (10) require each school to invite the parents or
guardians of a student who commits any verified
act of bullying to a meeting, separate and distinct
from the meeting required in subdivision (9) of
this subsection, to discuss specific interventions
undertaken by the school to prevent further acts
of bullying

Safe School Climate Plan (cont’d.)
• (11) establish a procedure for each school to
document and maintain records relating to reports
and investigations of bullying in such school and
to maintain a list of the number of verified acts of
bullying in such school and make such list
available for public inspection, and annually report
such number to the Department of Education, and
in such manner as prescribed by the
Commissioner of Education

Safe School Climate Plan (cont’d.)
• (12) direct the development of case-by-case
interventions for addressing repeated incidents of
bullying against a single individual or recurrently
perpetrated bullying incidents by the same
individual that may include both counseling and
discipline,
• (13) prohibit discrimination and retaliation against
an individual who reports or assists in the
investigation of an act of bullying

Safe School Climate Plan (cont’d.)
• (14) direct the development of student safety
support plans for students against whom an act of
bullying was directed that address safety
measures the school will take to protect such
students against further acts of bullying,
• (15) require the principal of a school, or the
principal's designee, to notify the appropriate local
law enforcement agency when such principal, or
the principal's designee, believes that any acts of
bullying constitute criminal conduct,

Safe School Climate Plan (cont’d.)
• (16) prohibit bullying
(A) on school grounds, at a school-sponsored or schoolrelated activity, function or program whether on or off school
grounds, at a school bus stop, on a school bus or other
vehicle owned, leased or used by a local or regional board of
education, or through the use of an electronic device or an
electronic mobile device owned, leased or used by the local
or regional board of education, and
(B) outside of the school setting if such bullying (i) creates
a hostile environment at school for the student against whom
such bullying was directed, or (ii) infringes on the rights of
the student against whom such bullying was directed at
school, or (iii) substantially disrupts the education process or
the orderly operation of a school,

Safe School Climate Plan (cont’d.)
• (17) require, at the beginning of each school year, each
school to provide all school employees with a written or
electronic copy of the school district's safe school climate
plan, and
• (18) require that all school employees annually complete the
training described in section 10-220a or section 10-222j.
The notification required pursuant to subdivision (8) of this
subsection and the invitation required pursuant to
subdivision (9) of this subsection shall include a description
of the response of school employees to such acts and any
consequences that may result from the commission of
further acts of bullying.

Prevention and Intervention Strategy
Conn. Gen. Stat. §10-222g
term "prevention and intervention strategy" may include,
• The
but is not limited to,
implementation of a positive behavioral interventions and
• (1)
supports process or another evidence-based model approach for
safe school climate or for the prevention of bullying identified by
the Department of Education,

school rules prohibiting bullying, harassment and intimidation
• (2)
and establishing appropriate consequences for those who engage
in such acts,

adequate adult supervision of outdoor areas, hallways, the
• (3)
lunchroom and other specific areas where bullying is likely to
occur,

Prevention and Intervention Strategy
Conn. Gen. Stat. §10-222g (Cont’d)
inclusion of grade-appropriate bullying education and
• (4)
prevention curricula in kindergarten through high school,
individual interventions with the bully, parents and school
• (5)
employees, and interventions with the bullied child, parents and
school employees,

• (6) school-wide training related to safe school climate,
• (7) student peer training, education and support,
promotion of parent involvement in bullying prevention
• (8)
through individual or team participation in meetings, trainings
and individual interventions, and

Prevention and Intervention Strategy
Conn. Gen. Stat. §10-222g (Cont’d)
• (9) culturally competent school-based curriculum
focusing on social-emotional learning, selfawareness and self-regulation. Funding for the
school-based bullying intervention and school
climate improvement strategy may originate from
public, private, federal or philanthropic sources.
For purposes of this section, "interventions with
the bullied child" includes referrals to a school
counselor, psychologist or other appropriate social
or mental health service, and periodic follow-up
by the safe school climate specialist with the
bullied child.

SO WHAT DO WE DO?
Create a Safe Space!
• Check your biases
• Youth vs. Adult Perspectives on Safety
• Hear Mean? Intervene.
• Use Inclusive Language
• Scan the environment for messages of
inclusion

Approaching the School
• Documentation
• Who are your Allies?
• Assume best intentions
• Focus on Safety and children’s right to a
safe and equitable education
• Document results
• Escalate as needed

CHRO IS A MAJOR PLAYER IN ENDING
DISCRIMINATION

CHRO POWERS
RECEIVE COMPLAINTS OF DISCRIMINATION
INITIATE COMPLAINTS OF DISCRIMINATION
INVESTIGATE COMPLAINTS
MEDIATE COMPLAINTS OF DISCRIMINATION
LITIGATE COMPLAINTS OF
DISCRIMINATION
• ADJUDICATE COMPLAINTS OF
DISCRIMINATION
•
•
•
•
•

180 day Statute of Limitations
Complaints must generally be filed within
180 days of the date of the alleged act of
discrimination, or within 180 days of the
date that complainant became aware of
the act.

Who can file a complaint with the
CHRO?

Anyone discriminated
against or affected by
the discrimination

LIABILITY UNDER C.G.S. 46a-86
and/or affirmative action as deemed appropriate
• Corrective
by the Presiding Human Rights Referee

• Expenses incurred by the complaining party
• Other costs actually incurred
• Emotional distress damages
• Reasonable Attorney fees
• Back Pay
• Front Pay
• Other

FOUR REGIONAL OFFICES

Where to File a CHRO
Complaint in Connecticut

To file an employment discrimination complaint, go
to the contacting us link at
http://www.state.ct.us/chro/HowTo.htm
to find the town in which the alleged discriminatory
act took place, and the phone number of the
Regional Office that serves that town.

RESOURCES
• Connecticut State Department of Education
William Howe, (860) 713-6752
• True Colors, Inc.
Paul Grabowski, (860) 232-0050, x 305
Paul@ourtruecolors.org

• CT Commission on Human Rights & Opportunities
http://www.state.ct.us/chro/HowTo.htm
• The Governor’s Prevention Partnership
• Kristen Granatek, (860) 523-8042 x53

• Kristen.Granatek@preventionworksct.org

Questions?

Thank You
The Governor’s Prevention Partnership
Kristen Granatek
(860) 523-8042 x53
Kristen.Granatek@preventionworksct.org

